
© fpPathfinder.com. Licensed for the sole use of Brett Tushingham, CFP® of Tushingham Wealth Strategies. All rights reserved. Used with permission. Updated 11/15/2020.

2021 · SHOULD I SET UP A TRADITIONAL 401(K) FOR MY BUSINESS?

Does your business
have employees?

Do you want to contribute 
more than $58,000 in a 

retirement account?

What is most important 
when evaluating a 
retirement plan?

Having flexibility in plan 
rules and employer 

contributions.

Having a plan that is easy 
and simple to set up and 

administer.

Are you willing to make 
employer contributions on 
behalf of your employees?

Are you willing to make 
mandatory contributions for 

yourself and employees?

Are you looking to 
contribute more than 25% 
of your net compensation?

Are you an older
business owner?

Consider a Solo 401(k), 
which is easier to set up 
and administer than a 

traditional 401(k).

Consider using a SEP IRA 
because it is one of the 

easiest plans to 
administer.

Consider a Safe Harbor 
401(k), which is easier to 

set up and administer than 
a traditional 401(k).

Contributions can’t exceed 
the lesser of 25% of your 

net compensation or 
$58,000.

Consider pairing up a 
401(k) with other 

retirement plans to 
contribute more.

Being able to contribute as 
much as you can for 
retirement or reduce 

taxable income.

Consider a defined benefit 
pension plan, which may 
allow you to contribute 

significantly more than a 
401(k).

Consider a traditional 
401(k), which allows for 
discretionary employer 

contributions, subject to 
testing.

Consider a traditional 
401(k), which will allow you 
to contribute as much as 

$58,000, subject to testing.

Overall, contributions 
cannot exceed the lesser 
of 100% of compensation 
or $58,000 (plus catch-up 

contributions).

Employee contributions 
cannot exceed $13,500 

and you must either 
match employee 

contributions (up to 3% 
of their salary) or make 

mandatory contributions 
(2% of their salary).

Employee contributions 
cannot exceed $19,500 

and you must either 
match employee 

contributions (up to 4% 
of their salary) or make 

mandatory contributions 
(3% of their salary).

Contributions are based 
on a mandatory, 

actuarially calculated 
amount based on a benefit 
the lesser of a participant’s 

salary or $230,000.

Consider a SIMPLE IRA (or 
SIMPLE 401(k) if you want 

loan features) because 
they are easier to set up 
and administer than a 

traditional 401(k).

YesNo

YesNo

YesNo
YesNo

Do you have 100 or fewer 
employees who earned 

$5,000 or more last year?

NoYes

YesNo

NoYes

Start Here
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TUSHINGHAM WEALTH STRATEGIES

Thanks for visiting Tushingham Wealth Strategies. Our goal is to empower you to obtain financial independence. We accomplish
this through a "Personal CFO" service that will help you proactively plan your financial affairs, free up time, and help you live your
ideal life worry-free.

Your Personal CFO will guide you in making informed decisions regarding your retirement planning. This includes creating a
reliable income stream, minimizing taxes, and optimizing your Social Security benefits.

You will also receive guidance on how and what to pay for college and advice on paying off student loans. With some colleges now
costing over $300,000 we feel it’s imperative to incorporate college and retirement planning into one strategy.

This will all be coordinated with a team of experienced professionals, from CPAs to attorneys, on a technology-driven platform
that will simplify your life.

Please contact us to experience the difference.

Brett Tushingham, CFP® , Owner and Financial Advisor
900 Midnight Channel Road Wilmington, NC 28403

info@tushinghamwealth.com | 866-505-9016 | www.tushinghamwealth.com


